
Dear Colleagues,

If there is anything that makes me happy and proud to be an

Indian, it is that no matter what happens, and no matter what the

apparent situation is, we never lose our sense of balance, con-

trol and continuity.  Now that a new Government has taken over

and has also stated its policy and directions, I am sure that the path to economic progress that

our country has taken and followed for the last more than a decade will not change.  This is good

news for the profession because as a community we have adjusted ourselves to the forces of lib-

eralization and are collectively able and willing to assist the Government in all its efforts to

bring prosperity to our country.  And I think when I say this I am really verbalizing the depth of

commitment to our country that all our members feel.  

The fact that Dr. Manmohan Singh has taken over as the Prime Minister also is an indica-

tor of the maturity of our democratic system.  For the first time, I think, in any country in the

world, the President is a scientist and the Prime Minister is an economist.  This also shows the

level of wisdom innate in our political system.  Both the President of our country and the Prime

Minister subscribe to openness and transparency.  Dr. Manmohan Singh has been a firm

believer in establishing the economic rationality of all public policy and therefore, we are sure

that he will carry our country forward to become a major economic power.  

There are, of course, several important issues that the new Government needs to deal with.

Of these, as professional accountants and advisors to industry, we are of course more concerned

with what is likely to happen so far as reforms in taxes, labour laws, and the economy itself are

concerned.  

Not much of course, needs to be said on the tax front. The new Finance Minister himself

was the harbinger of tax reforms in India. As we have learnt, however, what is saved in direct

taxes by the taxpayer is often taken back in indirect taxes. The legacy of excise duties on petro-

leum and the cess on petroleum products has taught us that. We are paying for government

profligacy in the past. Since the new government promises to usher in a new era, I hope the

removal of inequities of this kind is not too much to ask for.

On the labour front, we need to be concerned both about productivity as well as the rights

of labour.  At the end of the day, there must be a fair deal both for the employer and the employee.

It is not easy to achieve, but as a country we have sufficient experience and expertise, as well as

a mature sense of social justice that will, I think see us through in this very complex area.  

Finally, we need to be concerned about economic reforms in general. Many are worried,

and rightly so, about the rate at which small and medium enterprises are failing to survive. The
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answer to that must be found. In other countries such enterprises survive through taking on

labour intensive but high skill- oriented outsourcing work, or by developing, manufacturing

and selling high value added custom-oriented products. That lesson is perhaps yet to be

learned by small and medium enterprises in India who continue to think that they can produce

the same things that larger industries do at a lesser price, and still survive. Somehow, the mes-

sage has to go through that it is possible for small industries to add greater value at a lesser

cost, and SME strategies need to be reoriented. It is, I think, particularly in this area that the

new government needs to address itself from a holistic perspective.  

And while on the subject of economic reforms, let us not forget that the largest growth

sector in the Indian economy today is the service sector.  Government policies must therefore,

aim at the further development of this sector.  Given that the imperatives of GATS are upon

us, particular attention needs to be given to domestic service providers and to introduce such

policy changes as will help them to become globally competitive.  

Coming back to matters that are of more immediate concern to our profession, we need

to look at some of the things that have happened recently and the effect that they are likely to

have on the practice of our profession. Of particular importance is the matter of whistle-blow-

ing. In a different context we have had the case of a person who blew the proverbial whistle,

and was not protected. The loss of life of that whistle blower has certainly raised questions

about we need to have specific legislation which can be used in such cases. We need to remem-

ber that in our profession too, there can be many instances where the stakes are very high, and

conscientious professionals feel the need to breach confidentiality in the interest of the larger

society. How do we protect such individuals? So far, we do not have anything more than assur-

ances from the concerned authorities. It is time, I think, that we took up the issue with all its

institutional, social and individual implications, and dealt with it firmly. We need also to see

that the provisions of such a protective Act are not overridden by any other. And that, at the

end of the day, the cause of social justice and equity are fully served. The Institute can cer-

tainly play a role in this, if only to bring to the knowledge of the government the situation that

obtains in various countries, and the implications of the regulations that obtain there. When

called upon to do so, we shall certainly step forward to assist in the bringing about a new set

of enabling legislation of this kind.

I have made mention earlier in this letter of the fact that the WTO era is upon us. A major

impact is going to be on the accountancy services, and we have discussed in this forum many

of the issues that are certainly going to arise, as well as their possible effects on our individ-

ual practices. One matter that is important is that we must take care to see that our quality of

education and training are comparable to the best in the world. If we do not do that, our Indian

profession will be overtaken by others. The way to do that is to continually upgrade our edu-

cation, and our skills. 

Another point needs mention in this context.  A survey of professional training and edu-

cation in accountancy practices in the world will show that wherever articleship training is

practiced, it is done with a great deal of seriousness on the part of the Principals/Training Units
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and under constant supervision and monitoring by the overall institutional system.  So far as

our Institute is concerned, we are conscious that since our discipline itself has become quite

complex and since our students will now need much more inputs in a number of different

areas, the training process itself must be adequately strengthened.

For that reason, the Institute sets great store by the recommendations of the Committee

on Review of Education and Training. CRET has now issued a questionnaire that should

shortly be reaching you. I would like to request you to also take the time to send in your sug-

gestions to the Institute. You may like to do this as a separate exercise from filling up the ques-

tionnaire itself. This would be of great help to us in formulating the education and training

policy of the Institute for the future. You can send your comments and suggestions to the sec-

retariat of the CRET at the Institute.

At the end, let me add that what we can gain out of the progress that is being made by our

country is totally up to us. The visions of the new government are factors in support. The

major initiative has still to come from amongst ourselves. Let us keep ourselves open for the

new challenges that are likely to come our way.

Sunil Goyal
President

New Delhi,
6th June, 2004
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